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          Identification

RPIA’s ESG Integration framework includes analysis across all three ESG factors and focused analysis on both 
Climate Change and Diversity, Equity & Inclusion (DE&I). The ESG factors encapsulate many of the long-term 
and large-scale trends that we believe will result in both risks and opportunities that all companies must ad-
dress overtime.

In March 2022, our Investment Grade-focused strategies participated in new issues of a newly merged entity in 
the Entertainment Content & Media industry. While conducting ESG analysis on this issuer, we noted that the 
acquired entity in the merger had better DE&I disclosures, such as workforce participation by ethnicity, gender, 
and seniority compared to the acquirer. As a result, our ESG analysis on the merged entity highlighted the issu-
er as a laggard in its sector in the context of these disclosures. Although the strategies did not hold any bonds 
issued by the acquirer prior to the merger, we did previously own bonds of the aquireee’s parent entity for 
some years as we felt de-leveraging was likely and a spin-off of some or all media assets may occur to monetize 
stake. As a part of our ongoing analysis, we noted that the merged entity had also been in the news recently due 
to allegations about the lack of diversity in their new leadership team post-merger.

          Action

Incorporating each ESG factor in our ESG research process includes both an assessment of quantitative metrics 
and qualitative discussion points. Discussion points focus on policies and strategies being implemented by the 
issuer and provide opportunities for our Portfolio Management team to capture the underlying narrative of an 
issuers ESG strategy. These discussion points help focus our conversations toward material areas of ESG where 
issuers can describe their current and future plans.

Knowing how a company addresses ESG risks and opportunities can be a proxy for the overall management 
approach of company leadership. To this effect, in September 2022, we scheduled an engagement call with the 
issuer and with their investor relations team, corporate secretary, and treasurer to discuss the issue, learn 
more about their future plans with respect to DE&I, and encourage them to improve their disclosures on DE&I.

          Outcome

During our engagement call, the issuer re-affirmed their commitment to DE&I. We were informed that their new 
Chief Global Diversity, Equity and Inclusion Officer reports directly to the CEO and their Chief People’s Officer, 
and in addition to improving their workplace diversity, their focus is also on representing diverse groups in their 
content and programming.
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The information herein is presented by RP Investment Advisors LP (“RPIA”) and is for informational purposes only. It does not provide 
financial, legal, accounting, tax, investment, or other advice and should not be acted or relied upon in that regard without seeking the 
appropriate professional advice.  The information is drawn from sources believed to be reliable, but the accuracy or completeness of the 
information is not guaranteed, nor in providing it does RPIA assume any responsibility or liability whatsoever. The information provided 
may be subject to change and RPIA does not undertake any obligation to communicate revisions or updates to the information presented. 
Unless otherwise stated, the source for all information is RPIA. The information presented does not form the basis of any offer or solicitation 
for the purchase or sale of securities. Products and services of RPIA are only available in jurisdictions where they may be lawfully offered and 
to investors who qualify under applicable regulation.

“Forward-Looking” statements are based on assumptions made by RPIA regarding its opinion and investment strategies in certain market 
conditions and are subject to a number of mitigating factors. Economic and market conditions may change, which may materially impact 
actual future events and as a result RPIA’s views, the success of RPIA’s intended strategies as well as its actual course of conduct. RPIA’s ESG 
integration into its portfolio management function is subject to varying internal policies, and may be revised as a result of external market 
and economic factors, as well as strategic internal portfolio management decisions and the investment objectives and strategies of the 
relevant RPIA managed strategies and funds.

Important Information

We pointed to a fact that their DE&I report only covered one of the entities of the merger and encouraged 
them to improve their disclosures on the corporate level. We learned that they have received good feedback 
on the quality of disclosures for that report (i.e. their workforce participation by ethnicity, gender and se-
niority), and their upcoming DE&I report at the corporate entity level will be based on a similar framework. 
We understand that issuers can face some challenges in navigating regulations in certain countries when 
it comes to collecting information from employees that form the basis of their DE&I disclosures. Although 
there is no assigned timing for the release, RPIA will be informed as soon as the report is out. While we feel 
confident in the issuer’s fundamentals and their future plans with respect to improving their DE&I and disclo-
sures, the strategies have slightly increased their positions at attractive levels after the engagement call.


